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NOTICE:  Employees and prospective employees are at will employees, and should be advised that the policies expressed herein do not
create any rights of employment, nor do the policies constitute a contract of employment between the County and employee or officers
thereof.  This policy is not to be deemed as a contract between any employee or prospective employee and the County, and can be amended
or eliminated at any time, without notice, at the discretion of the County Board.

I. Policy Statement

Hubbard County complies with state law requiring employers to make reasonable efforts to
accommodate employees who wish to express milk for her infant child.

II. Policy Guidelines

1. Except as limited by Paragraph 2 of this Section, the County provides reasonable unpaid
break time each day to an employee who needs to express breast milk for her infant child.

2. The County is not required to provide the break time described in Paragraph 1 of this
Section if doing so would unduly disrupt the operations of the County.

3. If possible, the break time described in Paragraph 1 of this Section must run concurrently
with any break time already provided to the employee.

4. The County will make reasonable efforts to provide a room or other location, in close
proximity to the work area, other than a bathroom or a toilet stall, that is shielded from
view and free from intrusion from coworkers and the public and that includes access to an
electrical outlet where employees can express breast milk in privacy.  Room 114 has been
designated for this purpose upon completion of the first floor Hubbard County Phase II
construction project.

5. No County employee or officer shall retaliate against any employee for asserting the
employee’s rights provided by Minnesota Statutes, Section §181.939, including the rights
under this policy.

6. Employees requesting unpaid break time under this policy must notify their supervisors
and Human Resources to make arrangements regarding break times, recordkeeping and
other related accommodations.

7. Employees must maintain an accurate record of all break time under this policy and ensure
that such unpaid time is accurately recorded on all timecards.


